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Director’s 
Comments 

Our  1.53  APR  and 
120  per  cent  of  CMC  mis- 
sion resulted  in  a "fair” 
recruiting  month.  Half  of  our 
stations  met  or  exceeded 
my  NNC  mission;  the  "half” 
that  accomplished  mission, 
however,  did  not  write 

enough  NNCs  to  accomplish  the  District's  production 
mission.  When  I was  preparing  for  my  first  recruiting  tour, 
my  boss  gave  me  some  good  advice:  "Talk  to  enough 
people  and  mission  will  follow.”  Not  a bad  rule  - we  must 
ensure  we're  "talking  to  enough  quality  people."  NNC 
mission  can  and  must  be  made  — the  health  of  the  District 
depends  on  it! 

I need  your  help  and  attention  in  two  other  areas. 
For  whatever  reason  (mostly  inattention),  we've  had  to 
ship  on  non-scheduled  days  to  make  shipping  for  the 
month.  Strict  adherence  to  even-flow  requirements  is 
mandatory.  Not  only  have  we  put  mission  in  jeopardy,  we 
have  placed  an  unnecessary  burden  on  the  team  at  Parris 
Island.  Next,  shipping  problems  with  reserves  and  fe- 
males continue  to  plague  us.  Two  recruiting  stations 


missed  shipping  last  month  — one  for  cumulative  reserve 
mission  and  one  fora  regularfemale  shortfall.  I bring  these 
problems  to  your  attention  because  they  are  a matter  of 
concern  to  me.  Now  — let's  work  together  and  get  it  fixed. 
Enough  said. 

Traveling  and  talking  with  recruiters  throughout 
the  District,  I have  heard  many  comments  about  the 
FMAM  Monster.  FMAM  can  be  tough  — if  we  allow  it  to  be. 
As  you  attack  March,  April  and  May,  keep  in  mind  that  our 
overall  shipping/production  mission  is  lower  during  this 
period  when  compared  to  the  rest  of  the  year.  I view 
FMAM  like  it  is  — a time  when  mission  must  be  made,  like 
the  other  eight  months  of  the  year.  A positive,  enthusias- 
tic attitude  will  help  you  write  contracts!  Use  all  of  your 
recruiting  assets.  Diligent  application  of  your  prospecting 
skills  coupled  with  solid,  smart  use  of  your  "supporting 
arms",  will  produce  contracts!  Do  not  dwell  on  what  you 
can't  do,  but  what  you  can  do.  Focus  on  productivity.  If 
you're  doing  "things"  that  will  not  result  in  contracts, 
you're  probably  wasting  time  and  effort. 

I sincerely  appreciate  the  dedicated  support  of 
those  recruiters  and  RSS  NCOICs  who  made  or  exceeded 
mission  last  month.  Your  efforts  helped  the  District  -- 
thanks.  Attack  March's  NNC  mission  - you  have  another 
opportunity  to  excel! 


Semper  Fi, 


Uncovered 


A recruit  at  MCRD, 
Parris  Island,  S.C. 
prepares  to  fire  the 
M249  Squad  Auto- 
matic Weapon 
(SAW)  as  part  of 
Basic  WarriorTrain- 
ing.  (USMC  photo 
by  Sgt.  Joseph 
Sawyer,  Jr.,  Dis- 
trict Photographer) 
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Georgia  Poolees  Get  'Boot  Up'  From  P.l.  Visit 


By  LCpI.  Eric  S.  Svenonius 
iVICRD,  Parris  Island,  S.C. 


MARINE  CORPS  RECRUIT  DEPOT, 
Parris  Island,  S.C.  — "Forward... 
...March!”  With  these  words,  30 
feet  took  one  step  forward.  They 
weren't  exactly  together  and  they 
were  far  from  uniform-some  wore 
boots,  some  sneakers  and  some 
dress  shoes.  One  thing  they  had  in 
common  was  that  some  day,  every- 
one would  be  placed  on  the  yellow 
footprints  at  Parris  Island. 

The  feet  were  those  of 
Gainesville,  Ga.,  poolees  who  visited 
here  Feb.  10.  According  to  SSgt. 
Darryl  Haynes,  NCOIC  of  the  recruit- 
ing substation,  Georgia  recruiters 
brought  the  poolees  here  as  part  of 
their  program  of  preparation  for  boot 
camp. 

"They  all  know  their  rank 
structure  and  general  orders,”  says 
Sgt.  Timothy  Register,  a recruiter  for 
20  months.  "We  push  them  hard 


Georgia 
poolees  sport 
"voluntary" 
regulation  hair- 
cuts as  they 
watch  recruits 
practice  hand- 
to-hand  com- 
bat maneuvers. 


because  I would  rather  lose  them  at  the  recruiting  substation  than  have  them 
come  here  and  get  dropped.” 

The  poolees  arrived  at  5:30  a.m.  and  tasted  their  first  Marine  Corps 
chow  in  Weapons  Training  Battalion  Dining  Facility.  After  attending  morning 
colors,  the  poolees  observed  platoons  atthe  rifle  range,  close  combat,  drill  and 
the  confidence  course. 

"I  was  suprised  by  the  size  of  the  base,”  says  soon-to-be  recruit  Kyle 
Fleming,  who'll  be  stepping  on  those  footprints  in  June.  "Because  of  today,  I 
feel  one  step  ahead  of  other  recruits  who'll  be  in  my  platoon." 


LCpI.  Eric  S.  Svenonius 


Every  person  enlisting  in  the  Marine  Corps 
affirms  the  following  oath  of  obligation  which  is 
tempered  with  military  discipline  and  courtesy:  /, 

( State  your  name),  do  solemnly  swear  that  I will 
support  and  defend  the  Constitution  of  the  United 
States  against  all  enemies,  foreign  and  domestic; 
that  / will  bear  true  faith  and  allegiance  to  the 
same;  and  that  / will  obey  the  orders  of  the 
President  of  the  United  States  and  the  orders  of 
the  officers  appointed  over  me,  according  to  the 
regulations  of  the  Uniform  Code  of  Military  Jus- 
tice. So  help  me  God. 

The  seriousness  of  this  oath  takes  on  greater  meaning  with  each  reenlist- 
ment; but  its  importance  should  be  understood  before  taken  the  first  time. 

All  persons  in  the  military  service  are  required  to  obey  strictly  and  to  exe- 
cute promptly  the  lawful  orders  of  their  superiors.  Obedience  is  the  first  and 
last  duty  of  a Marine.  It  is  the  foundation  upon  which  all  military  efficiency 
is  built.  Without  discipline,  a military  unit  would  become  a mob. 

Military  courtesy  among  military  men  is  indispensable  to  discipline;  re- 


spect to  superiors  will  not  be  confined  to 
obedience  on  duty;  but  will  beextendedto 
all  occasions. 

Rendering  honors  and  giving  proper 
salutes  to  superiors,  colors  and  at  cere- 
monies in  the  naval  service  and  other 
branches  of  the  Armed  Forces  is  a com- 
mon practice  by  all  Marines  and  should 
continue  to  be  taught  to  junior  personnel. 

By  signing  the  enlistment  contract  and 
confirming  the  enlistment  oath,  all  mili- 
tary personnel  must  understand  their  per- 
sonal loyalties  have  now  been  extended 
to  include  the  Commander-in-Chief,  the 
President  of  the  United  States.  Honor, 
conduct  and  military  proficiency  will  take 
on  a new  meaning  and  lead  to  the  success 
of  the  mission  of  the  Marine  Corps.  This 
constitutes  a full-time  commitment  for 
active-duty  or  reserve  forces  throughout 
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LEADERSHIP 


RS  NASHVILLE 'S  SECRET  WEAPON 

FOR  SUCCESS 

By  Sgt.  Mike  Ford 
PANCO,  RS  Nashville 


Leadership  is  the  art  of  influencing  and  directing 
men  so  as  to  obtain  their  obedience,  respect,  confidence 
and  loyal  cooperation,  according  to  the  Handbook  for 
Marine  NCOs.  "It  is  mainly  acquired  by  observation,  ex- 
perience and  emulation. 

Recruiters  have  a golden  leadership  opportunity 
when  it  comes  to  working  with  young  men  and  women  in 
theirpool  program.  Employmentof  the  1 4 leadership  traits 
could  make  a lasting  impression. 

Three  top  leadership  tools,  free  of  rust,  are 
continuosly  employed  at  RS  Nashville:  "setting  the  ex- 
ample,'' listening  and  initiative. 

Setting  the  example,  one  of  the  1 1 Leadership 
Principles,  is  often  a big  responsibility,  but  teaches  respon- 
sibly as  well. 

"I  watch  Marines  and  the  way  they  handle  situ- 
ations,'' says  GySgt.  John  W.  Johnson,  NCOIC  of  RSS 
Johnson  City. 

"Teaching  someone  else  leadership  is  allowing 
them  to  accept  responsibility,"  he  said.  "With  that  comes 
praise  for  accomplishment  then  the  pointing  out  of  any 
mistakes  for  future  reference.  Don't  show  your  Marines 
how  to  do  it;  point  out  different  options  and  let  them  make 
their  mistakes  because  that's  the  only  way  they  learn." 

Another  well-oiled  RS  leadership  tool  is  the  ability 
to  listen,  according  to  GySgt.  Johnson.  "Something  the 
Corps  sometimes  gets  away  from  is  listening.  What  might 
be  be  insignificant  to  one  Marine  could  be  a major  problem 
to  another. 

"Just  because  we  may  have  experienced  the 
same  problem  with  someone's  guidance  or  not  is  irrele- 
vant. We  mustn't  leave  our  fellow  Marines  out  in  the  cold. 
This  is  where  leadership  comes  in.  It's  called  a 'Band  of 

Brothers'." 


Initiative,  the  third  of  RS  Nashville's  well-main- 
tained tools,  is  their  key  trait. 


'The  best  leaders  can  turn  a follower 
into  a leader.' 


"You  have  to  be  able  to  give  answers  and  know 
where  to  find  answers,"  says  IstLt.  Thomas  M.  Fox, 
Operations  Officer  for  RS  Nashville. 

"The  best  leaders  can  turn  a follower  into  a leader. 
A subordinate  has  to  want  to  be  a leader  and  a leader  has 
to  recognize  and  foster  it,"  Fox  concluded. 

"If  a Marine  is  held  responsible  and  accountablefor 
his  actions  and  lives  up  to  them,  then  he  has  the  makings 
of  a leader.  Any  shirking  of  responsibilities  or  abandonment 
of  accountability  demonstrates  an  unwillingness  and  to 
learn." 

Setting  the  example,  listening  and  taking  the  initia- 
tive all  make  lasting  impressions,  especially  in  the  mind  of 
poolees.  The  impact  a recruiter  can  have  on  a future 
Marine's  career,  based  on  these  tools,  is  tremendous. 
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Recruiters' 
Vested 
Interest 
Motivates 


/?S5  Mobile 
Poo/ees 
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By  Sgt.  Raymond  Braud 
PANCO,  Mobile,  Ala. 


Reigning  as  the  District's  FY 
88  RSSof  the  Year,  RSS  Mobile,  Ala. 
is  off  to  a fast  start  defending  its  title. 
Although  some  of  its  successful 
recruiting  techniques  are  kept  se- 
cret, most  can  recognize  what  keeps 
them  on  top. ..a  most  successful 
poolee  program. 

Sixty-seven  of  85  poolees 
showed  up  recently  for  a poolee 
event  which  included  the  Initial 
Strength  Test,  a barbeque  and  a 
sports  fest. 

Staff  Sergeant  David  Ro- 
bisheaux,  NCOIC  of  RSS  Mobile 
said,  "I'm  really  fortunate  tohavein- 
herited  such  a good  poolee  pro- 
gram.” Robisheaux,  who  has  been 
NCOIC  for  less  than  two  months, 
said  all  of  the  poolees  seemed  well 
motivated. 

To  keep  them  motivated, 
Robisheaux  said,  the  recruiters  must 
take  a vested  interest  in  the  poolees 
while  in  the  delayed  entry  program. 


"This  helps  to  keep  the  teenagers  inter- 
ested. It  shows  them  that  someone 
cares,"  Robisheaux  said. 

"The  effort  pays  off  though,"  he 
added.  "This  week  we'll  be  contracting 
two  young  men  as  a direct  result  of  the 
function.  They  came  as  guests  of  other 
poolees  and  the  recruiters  had  a chance 
to  talk  to  them,  selling  the  Marine 
Corps.” 

Vanual  Powell,  a senior  at  Ben  C. 
Raines  High  School  said  that  he's  ready 
for  a career  in  the  Marine  Corps.  "Since 
I've  signed  up,  my  recruiter  hasn't  for- 
gotten about  me.  He  calls  me,  and  this 
is  the  second  event  I've  attended." 


'Since  I've  signed  upe  my 
recruiter  hasn't  forgotten 
about  me. ' 


Powell  added,"  I've  learned  a lot 
from  these  events.  The  things  we  learn 
seem  like  things  we  can  use  when  we 
got  to  boot  camp.  So  I know  my  re- 
cruiter is  doing  the  best  he  can  to  pre- 
pare me."  Powell  plans  on  a career  as  a 
Military  Policeman.  "I  want  to  be  an  in- 
vestigator.” 

Although  the  weather  didn't 
cooperate,  the  function  was  a success. 
Barbequed  chicken,  "Cajun-style” 
was  the  feature  feast.  After  the  Initial 
Strength  Test,  the  applicants  and  re- 
cruiters played  volleyball  and  football. 

Robisheaux  sees  poolee  func- 
tions as  an  opportunity  to  get  to  know 


Sgt.  Raymond  Braud 


An  RSS  Mobile  poolee  easily  per- 
forms the  flexed-arm  hang. 

the  poolees,  and  plan  fun  but  helpful 
events. "By  occasionally  running 
the  1ST,  you  can  see  which  poolees 
are  improving  and  which  need  help. 
As  they  see  themselves  improve, 
they're  developing  self-confidence. 

As  part  of  an  RS-wide  effort  to 
keep  the  poolees  informed  and  moti- 
vated, RS  Montgomery  now  re- 
quires each  RSS  to  publish  a 
monthly  Poolee  Newsletter. 


Sgt.  Raymond  Braud 


RSS  Mobile 
poolees  al- 
ready dis- 
play esprit 
de  corps. 
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By  Sgt.  Susan  M.  Hand 
PANCO,  RS  Macon 


Recruiting  Sub-Station  Stone  Mountain  of  Recruit- 
ing Station  Macon,  Ga.  held  their  annual  "poolee  night"  at 
the  Decatur  Elks  Lodge,  Feb.  1 7. 

This  was  by  no  means  an  ordinary  poolee  night,  but 
instead  a successful  recruiting  effort  and  District  personnel 
familiarization.  Master  Sergeant  William  B.  Tillery,  RSS 
Stone  Mountain  NCOIC,  brought  Marines  from  the  6th 
Marine  Corps  District  and  RS  Macon  up  to  their  local  lodge 
to  interact  with  more  than  120  poolees,  including  their 
families  and  friends. 

The  District  and  RS  Marines  provided  good  proof 
sources  for  the  poolees  as  they  spoke  over  a catfish  and 
hush-puppy  dinner.  ''Under  normal  circumstances,  many 
of  these  Marines  would  not  come  into  contact  with  these 
pooleesfromthe  Stone  Mountain  area,"  said  MSgt.  Tillery. 

''However,  I wanted  to  demostrate  to  my  poolees, 
the  camaraderie  and  teamwork  that  exists  among  all  Ma- 
rines, no  matter  what  their  job  is,"  Tillery  explained. 

As  the  night  progressed,  parents  and  poolees  lis- 
tened diligently  when  ''The  Sergeant  Major,”  Roy  L. 
Sutphin,  stood  up  to  speak. 

The  salty  sergeant  major  remarked,"  It's  an  amazing 
process.  Through  the  use  of  a very  structured,  tough 
training  program,  we're  going  to  take  your  son  or  daughter 
and  transform  them  into  one  of  us... a United  States  Ma- 
rine!" 

RS Macon'sCommanding Officer,  MajorW.D.  York, 
then  took  the  stage  as  he  described  the  Marine  Corps  as 
one  of  the  most  American"  things  a young  person  could  be 
part  of  today.” 


Sgt.  Susan  M.  Hand 

RSS  Stone  Mountain  recruiter  SSgt. 

Scott  Rothrock  "tells  it  like  it  is." 

"It's  a commitment  'not  to  fail'  and  to  serve  our 
great,  free  country.  Some  of  you  will  find  out,  'once  a 
Marine,  always  a Marine,"  Major  York  said. 

After  the  dinner  of  southern  cuisine,  the  guest  stu- 
dents, parents  and  friends  mingled  with  the  Marines  and 
asked  various  questions  about  their  Marine  Corps  careers 
and  experiences. 

Men  and  women  from  various  occupational  fields 
including  administration,  aircraft  mechanics  and  account- 
ing were  present  to  answer  inquiring  minds.  Collectively 
the  Marines  carried  out  their  mission,  guiding  these  young 
people  into  their  own  rewarding,  opportunistic,  Marine 
Corps  careers. 


RSS  Stone  Mountain  Family  Night 

A fun  and  informative  military  experience 


SgtMaj.  Roy  L.  Sutphin  ad- 
dresses as  well  as  motivates 
RSS  Stone  Mountain  poolees 
and  their  families. 


Sgt.  Susan  M.  Hand 
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RS  Orlando’s  Newest  Band  Of  Brothers 


By  SSgt.  Rudy  Hernandez 
PANCO,  RS  Orlando 


Having  everything  has  not  been  easy,  nor 
planned.  But  for  brothers  Eddy  and  Elio  Domingues, 
it's  been  unavoidable. 

Life  for  the  Domingues  started  in  Cuba  in  the 
1 960's.  After  leaving,  their  family  moved  to  Miami  for 
a new  life  free  of  governmental  restrictions  and  ob- 
stacles. As  other  political  exiles,  all  they  wanted  was 
a chance  to  prove  their  worth. 

Eddy  didn't  waste  any  time.  While  in  school,  he 
started  working  at  a restaurant  "flipping  burgers,''  but 
he  soon  grew  tired  of  the  same  old  thing  and  found 
work  elsewhere.  He  began  working  at  an  electronics 
outlet  as  a salesman  and  within  a short  time,  was 
promoted  to  assistant  sales  manager.  But  Eddy,  the 
older  of  the  two  brothers,  wasn't  completely 
happy. ..something  was  missing. 


SSgt.  Rudy  Hernandez 


The  Domingues  are  now  experiencing  another  type  of 
brotherhood. 


Coming  to  grips  that  he  needed  a challenge  and  some 
excitement,  he  joined  the  Marine  Corps  shortly  after  graduat- 
ing from  high  school. 

"I  was  bored  and  afraid  of  being  stuck  in  Miami,"  Eddy 
said.  Having  served  in  the  air  wing  as  a crew  chief,  he  is  is  now 
a recruiter  in  Tampa,  Florida. 

Sgt.  Domingues'  younger  brother  Elio  also  grewtired  of 
"flipping  burgers"  at  a restaurant  and  the  "pressures"  of 
being  a sales  manager  at  the  same  electronics  outlet  as  did  his 
eldest  brother. 

Elio,  22,  still  lives  in  Miami  and  can't  wait  to  leave.  In 
fact,  one  night  he  called  his  brother  in  Tampa  and  said,  "Where 
do  I sign. ..I  want  to  be  a Marine.” 

According  to  Elio,  he  always  wanted  to  be  a Marine,  but 
was  talked  out  of  it  by  someone.  "I  just  wished  I would  have 
gone  in  when  I was  1 7-years-old,"  said  Elio. 

Sgt.  Domingues  explained  to  his  brother  that  life  in  the 
Corps  is  as  good  as  one  makes  it.  "I  wanted  him,  as  well  as 
everyone  else  to  know  all  about  the  Corps.  I'm  embarrassed 
to  say,  but  my  brother  is  more  excited  about  joining  the  Ma- 
rines than  I was  when  I enlisted.  He's  going  to  make  a fine 
Marine,"  he  said. 

Sgt.  Domingues  has  been  a recruiter  - not  on  produc- 
tion - for  almost  two  months  and  he  has  three  contracts  under 
his  belt  with  three  more  prospects  lined  up. 

According  to  his  NCOIC,  GySgt.  Frank  Torres,  Sgt. 
Domingues  "is  hot." 

If  the  past  is  any  indication  of  what  the  future  holds  for 
the  younger  Domingues. ..well,  success  is  eminent. 
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RSS  Savannah  Recruiter  Trains  With  4th  FSSG 

in  Puerto  Rico 


GySgt.  J.  Booker  Simmons 
Public  Affairs  Chief 


SAN  JUAN,  P.R. -Demonstrating  that  one  cares  for 
those  in  his  charge  requires  only  a little  time,  but  when  one 
is  the  NCOIC  of  a multi-man  RSS,  time  is  at  a premium. 

However,  Staff  Sergeant  Greg  Price,  RSS  Savan- 
nah, took  some  of  his  valuable  recruiting  time  to  accom- 
pany reservists  his  station  has  recruited  to  a weekend  drill 
here. 

"Reservists  are  46  per  cent  of  my  station's  annual 
mission,"  said  SSgt.  Price.  "We  have  to  be  very  familiar 
with  the  unit  they're  assigned  to.  Now  when  I tell  an  appli- 
cant what  the  unit  does  for  drill,  I can  speak  from  a 
cognizant  standpoint." 

In  order  to  gain  this  firsthand  knowledge,  SSgt. 
Price  hung  up  his  Dress  Blues  and  broke  the  camouflage 
utilities  out  of  his  seabag.  Price,  who  has  been  on  recruit- 
ing duty  for  seven  years,  has  worked  as  a career  recruiter 
fortwo.  Remembering  howtoassemble his  '782gearwas 
no  small  task. 


"It  has  been  awhile,"  he  remarked  as  he  struggled  to 
lash  the  sleeping  bag  to  the  ALICE  pack.  "But  we  some- 
times hold  poolee  functions  and  borrow  gear  from  the  l&l, 
so  I still  manage  to  keep  up  on  the  'field  skills'." 

Following  a four-hour  plane  ride,  courtesy  of  the 
Georgia  Air  National  Guard,  Price  and  other  members  of  2nd 
Beach  and  Port  Company,  4th  Landing  Support  Battalion, 
4th  Force  Service  Support  Group  landed  in  Puerto  Rico  and 
found  their  way  to  the  GP  tents  already  prepared  by  the  San 
Juan  Marines. 

During  the  ride,  Price  had  an  opportunity  to  talk  to 
several  Savannah  Marines  about  how  they  like  the  unit  and 
the  Marine  Corps  so  far.  He  found  them  all  highly  motivated 
and  really  enjoying  being  reservist,  especially  one  corporal. 

"I  really  enjoy  being  a reservist,"  said  CpI.  Darrin 
Harvey.  "It  allows  me  to  be  a Marine  and  yet,  pursue  my 
college  education  full-time." 


Marines  from  4th 
LSB  mull  over  the 
record  books  during 
a weekend  drill  in 
San  Juan,  Puerto 
Rico. 


GySot.  J.  Booker  Simmons 
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GySgt.  J.  Booker  Simmons 


Marines  from  2nd  Beach 
and  Port  Company,  4th  LSB 
receive  a class  on  beach 
operations  during  an 
amhibious  landing.  In- 
structing is  GySgt.  Kenneth 
Waldhour. 


CpI.  Harvey,  a 1985  graduate  of  Beach  High 
School  in  Savannah,  is  a senior  at  Armstrong  State 
College.  He  is  also  considering  becoming  a Marine 
officer  upon  graduation.  Regardless  of  future  plans, 
Harvey  was  in  Puerto  Rico  to  learn  about  beach  opera- 
tions. 

During  the  day  the  reserve  Marines  were  in- 
structed on  beach  survey,  setting  up  beach  markers 
and  establishing  dumps  for  the  supplies  coming 
ashore  during  an  amphibious  landing.  Additionally, 
they  were  briefed  on  the  Carribean  geopolitical  situ- 
ation and  the  MSSG's  role  in  the  Grenada  landing.  The 
days  activities  culminated  with  a three-mile  "boots 
and  utes”  through  Old  San  Juan.  SSgt.  Price  accom- 
panied them. 

"This  weekend  was  very  informative  and  moti- 
vating,” concluded  Price.  "Nowl  needtogetbackand 
get  some  more  reservists  in  the  Corps. 


GySgt.  J.  Booker  Simmons 


SSgt.  Greg  Price,  INGOIC,  RSS  Savannah,  explains  the 
mission  to  CpI.  Darrin  Harvey  during  the  exercise. 
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Corps-  Wide. . . The  Basic  Rifleman  Course 


By  Sgt.  Micheal  Genovese 
MCRD,  Parris  Island  S.C. 

MARINE  CORPS  RECRUIT  DEPOT,  Parris  Island,  S.C.  - 
The  phrase  "one  shot,  one  kill"  took  on  a new  meaning  for 
the  1 020  Series  when  it  fired  for  qualification  on  Weapon 
Training  Battalion's  Modified  Known  Distance  (KD)  Course 
at  "Charlie"  Range,  Jan.  27. 

As  part  of  the  Commandant  of  the  Marine  Corps' 
program  to  improve  the  overall  combat  effectiveness  of  the 
Corps,  recruits  here  and  at  Marine  Corps  Recruit  Depot, 
San  Diego,  Calif.,  are  firing  on  the  Modified  KD  Course,  also 
known  as  the  Basic  Rifle  Course,  for  test  purposes. 

According  to  Chief  Warrant  Officer-3  David  Brown, 
officer-in-charge  of  Wpns.  Bn's  Marksmanship  Training 
Unit,  testing  of  the  new  course  will  continue  until  April.  At 
that  time,  five  series,  including  two  female  recruit  series, 
will  have  fired  and  qualified  on  it. 

However,  this  wasn't  the  first  time  recruits  had  fired 
on  the  Modified  KD  Course,  Brown  notes.  "One  series  fired 
on  the  course  last  July  when  it  was  still  in  the  basic  planning 
stage,"  says  the  37-year-old  Jacksonville,  Fla.,  native. 

The  idea  behind  the  Modified  KD  Course  is  to  rein- 
force the  attitude  that  only  hits  count  and  to  focus  more 
concentration  on  zeroing  the  rifle,  according  to  a recent 
Marine  Corps  message. 

There  are  several  differences  between  the  Basic  Rifle 
and  the  KD  courses,  one  being  the  using  of  the  hasty  sling 
vice  the  loop  sling  when  firing  on  the  course.  "In  most 
combat  situations,  you  won't  have  time  to  put  on  a tight 
loop  sling,"  explains  SSgt.  Anthony  Miah,  a primary 
marksmanship  instructor  on  "Charlie"  Range. 

"There  is  one  difficulty  with  the  hasty  sling  and  that 
is  it  tends  to  slide  down  a Marine's  arm.  This,  in  turn, 
changes  the  weapon's  position  and  destroys  the  Marine's 
sight  alignment  and  picture,"  says  the  29-year-old  Wash- 
ington, D.C.  native. 

Additionally,  the  distances  and  targets  fired  at  are 
different.  For  the  1020  Series,  the  course  started  on  the 
1 00-yard  line.  They  had  1 5 minutes  to  fire  1 5 rounds  at  an 
"Able"  target  in  the  sitting,  kneeling  and  standing  posi- 
tions. 

According  to  the  message,  the  1 00-yard  line  course 
of  fire  is  designed  to  increase  a recruit's  understanding  of 
how  to  zero  his  weapon  and  the  fundamentals  of  basic 
marksmanship.  This  will  instill  greater  confidence  in  him- 
self and  his  weapon. 

Following  this,  the  series  moved  to  the  200-yard  line 
when  it  fired  1 0 rounds  slow-fire  in  1 0 minutes  a "Dog" 
target  in  the  prone  and  kneeling  positions.  The  recruits  then 
fired  five  rounds,  using  two  magazines,  rapid-fire  in  40 
seconds  from  the  standing  to  kneeling  position. 

At  the  300-yard  line,  recruits  had  four  minutes  to  fire 
five  rounds  at  a "Dog"  target  in  the  prone  position.  Later, 


they  fired  five  rounds  in  40  seconds  from  the  standing  to 
prone  position. 

Finally  at  the  500-yard-line,  the  recruits  fired  10 
shots  in  1 0 minutes  in  the  prone  position  with  a loop  sling. 
Because  the  course  is  based  on  the  "hit  or  miss"  concept, 
the  point-scoring  system  is  different.  Each  hit  is  worth  one 
point,  totaling  a possible  50  points.  To  qualify  as  a marks- 
man, a recruit  must  hit  the  bullseye  25  times,  32  for 
sharpshooter,  and  40  to  receive  the  expert  badge. 

"The  1 5 rounds  at  the  100-yard  line  are  basically 
'gimme  points,’  says  Brown.  "A  recruit  should  be  able  to 
qualify  easily." 

The  changes  don't  stop  on  the  firing  line  either.  The 
system  of  marking  and  disking  shots  and  their  values  in  the 
butts  has  changed  too.  Gone  are  the  days  of  disking 
"Maggie's  Drawers."  Instead  of  disking  the  value  of  a 
shot,  a large  orange  spotter  is  placed  on  the  target  indicat- 
ing it's  value. 

Once  testing  is  finished,  all  results  will  be  compiled 
and  sentto  Quantico,  Va.  A recommendation  will  be  made 
later  as  to  which  KD  couse  will  be  used  at  both  depots  for 
initial  qualification. 

"I  believe  the  'hit  or  miss'  concept  of  the  Basic  Rifle 
Course  is  good  for  Marines,"  says  Brown.  "It'll  be  more  of 
a challenge  forthem  shooting  forthe  bullseye  than  accept- 
ing a three  or  four  for  missing  it." 

"Another  thing,"  adds  Miah,  "is  that  you  don't 
score  any  points  for  missing  the  enemy." 


GONE  ARETHE  DAYS  OFDISKING  MAGGIE'S  DRAWERS- 
Pvts.  David  Vicaria  and  Eric  Changet  from  Pits.  1020  and 
1022  scan  a target  for  shot  hole.  Behind  them  painted  on 
the  bulkhead  is  the  Known  Distance  Course's  "old"  system 
of  disking  scores  to  the  firing  line.  With  the  Modified  KD 
Course,  an  orange  spotter  is  pinned  on  the  target  to  relay 
shot  scores. 
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Mustangs  Reunite 

SAN  DIEGO,  Calif. -Members  of  the 
Marine  Corps  Mustang  Association 
(MCMA),  more  than  1000  strong,  will 
hold  their  second  annual  national  meet- 
ing and  reunion  at  the  Town  and  Coun- 
try Hotel  here  Oct.  24-29. 

To  qualify  for  "Mustang,"  desig- 
nation, a Marine  must  have  begun  his 
service  as  an  enlisted  private  and  sub- 
sequently have  earned  promotion  to 
warrant  or  commissioned  officer  rank. 

Additional  information  about  the 
reunion  and  MCMA  membership  is 
available  by  contacting  Capt.  Robert 
Richter,  USMC  (Ret.),  MCMA  founder 
and  administrator,  P.O.  Box  1314, 
Delran,  NJ  08075;  (609)  764-1662. 

Dl  Reunion  Planned 
PARRIS  ISLAND,  S.C.-The  Drill 
Instructor's  Association  will  hold  its 
spring  reunion  here  April  27  - 30.  For 
more  information,  call  Wes  Melton  at 
(803)  522-7907. 

HEALTH 

Champus  News 

Blue  Cross/Blue  Shield  of  South 
Carolina,  the  claims  processor  for 
CHAMPUS'  Southeastern  claims 
processsing  region,  has  changed  its 
toll-free  telephone  number. 

The  number  is  used  by  CHAMPUS- 
eligible  families  and  health  care  provid- 
ers in  the  region  to  follow  up  on  the 
status  of  claims  they've  submitted  for 
cost-sharing  by  CHAMPUS. 

The  Southeastern  Region  is  made 
up  of  Ala.,  Fla.,  Ga.,  Miss.,  Tenn.,  and 
Puerto  Rico.  Its  new  number  is  1-800- 
476-2500. 


SNCO  Degree  Program  Available 

Applications  are  currently 
being  accepted  for  the  fiscal  year 
1989  SNCO  Degree  Completion 
Program. 

The  program  supplies  college- 
educated  SNCOs  to  fill  an  increasing 
number  of  billets  requiring  specific 
skills  above  those  associated  with 
normal  grade  and  MOS  require- 
ments. 

Active-duty  Marines  from 
SSgt.  selectees  through  first  ser- 
geant or  master  sergeant  who  have 
accumulated  sufficient  college 
credit  to  obtain  a bachelor's  degree 
during  18  months  full-time  college 
attendance  may  be  qualified  for  the 
program. 

Further  information  is  avail- 
able in  Marine  Corps  Order 
1 560.21  B and  ALMAR  281-88. 
POC:  Capt.  Miller,  6thMCD  Eduation 
Officer,  (404)  347-7583. 

Warrior  MCSs 

To  improve  your  skills/knowl- 
edge as  a Basic  Warrior,  enroll  in  the 
courses  listed  below.  For  further 
assistance,  contact  CpI.  Calloway, 
6thMCD  MCI  NCO,  (404)  347- 
5240. 

The  Marine  Rifleman  03.70: 
Combat  Skills 

The  Marine  Rifleman  03.71: 
Land  Navigation 

The  Marine  Rifleman  03.72: 
Weapons 


RS  Macon  Run  Fest 

RS  Macon  Marines  are  spon- 
soring in  part  a Spring  5K  and  1 5K 
Running  Festival  on  March  25,  start- 
ing at  8:30a.m.  Fullest  Marine  partici- 
pation is  encouraged;  please  wear 
your  favorite  USMC  PT  gear. 

Registration  is  day  of  race  from 
7-8:1  5 a.m.  Cost  is  $7  withoutt-shirt 
and  $ 1 0 witht-shirt.  For  more  infoma- 
tion  call  Sgt.  Hand,  RS  Macon 
PANCO,  at  1-800-342-5282. 


MILITARY  SKILLS 

Reserve  Officers  Competition 

ALMAR  1 9/89  announced  the 
1989  Interallied  Confederation  of 
Reserve  Offices  military  competition. 
All  reserve  officers  are  eligible  to 
compete  for  membership  on  the  U.S. 
delegation.  The  U.S.  will  enter  sub- 
ject military  skills  competition  to  be 
held  in  connection  with  the  42nd 
Annual  CIOR  Congress  in  Wurzburg, 
Federal  Republic  of  Germany  (FRG), 
Aug.  5-12,  1989. 

The  1989  CIOR  team  will  be 
selected  from  the  most  outstanding 
reserve  officers  from  the  military 
services.  Team  training/selection  will 
be  conducted  at  Fort  Sam  Houston, 
San  Antonio,  Texas. 

For  more  information  and  ap- 
plication contact  Capt.  R.B.  Harris, 
Autovon  224-1941/46  or  Comm. 
(202)  694-1941/46. 


OXYMORONS 


awfully  good 
benevolent  despot 
bittersweet 
casually  elegant 
constructive  criticism 
death  benefit 
dry  ice 


expect  the  unexpected 
freezer  burn 
guest  host 
ill  health 
jumbo  shrimp 
justifiable  homicide 
last  initial 


liquid  gas 
modern  history 
non-dairy  creamer 
old  news 
original  copy 
perfectly  terrible 
slow  speed 


ilence 
student  teacher 
sweet  and  sour 
tragic  comedy 
unbiased  opinion 
vacuum  packed 
working  vacation 
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RECHARGIN'  YOUR  BATTERY 


Area  Canvassing  often  sends  a 
cold  chill  down  the  spines  of  many  a 
recruiter  and  so  often  is  recorded  in  the 
S&R  for  lack  of  a better  thing  to  do. 
What  many  recruiters  fail  to  realize  is 
that  area  canvassing  is  not  just  a two 
or  three  hour  thing  that  you  block  in 
and  go  do.  Rather,  it's  a 24  hour,  7- 
day-a-week  activity  (at  the  super  mar- 
ket, gas  station,  school,  church,  etc.). 
Remember,  area  canvassing  is  a vol- 
ume business.  The  more  people  you 
come  into  contact  with,  the  better 
your  results.  The  purpose  of  a re- 
cruiter going  area  canvassing  is  to 
reach  two  common  objectives  which 
are: 

1 . to  get  a name  and  phone 
number. 

2.  to  make  the  appointment. 
PROSPECTING. 

In  conducting  area  canvassing 
it's  a good  idea  to  realize  that  there  are 
two  types  of  prospecting: 

1.  Planned.  This  is  where  the 
recruiter  identifies  the  place  with  the 
most  volume  of  your  market  at  the  time 
you're  going  to  be  there.  It  is  then 
normally  scheduled  in  the  S&R  book. 
Some  of  the  areas  that  you  may  con- 
sider are: 

(a)  School  grounds  or  campuses. 

(b)  Evening  sporting  events. 

(c)  Restaurants  and  convenience 
stores  near  schools. 

(d)  At  local  events  which  will  at- 
tract your  market. 

(e)  Boys  clubs  or  gyms  at  night. 

(f)  Beaches  during  the  summer. 

(g)  Part-time  jobs. 

2.  Unplanned.  This  type  of  area 
canvassing  involves  always  being  on 
your  toes  and  regardless  of  what  you 
are  doing  your  seizing  the  opportunity 
to  talk  to  a potential  applicant.  It  also 


can  include  your  hobbies  and  sports 
interest.  These  can  be  especially  good 
because  they  can  give  you  a common 
interest  to  talk  about. 

APPROACHES. 

These  are  hard  to  overcome 
sometimes,  but  with  a little  planning, 
practice  and  application,  area  can- 
vassing is  a workable  part  of  your 
prospecting  plan.  Most  of  your  con- 
tacts can  be  divided  into  two  methods 
of  making  the  approach. 

1 . Direct.  Thisapproach  is  noth- 
ing more  than  walking  up  to  the  person 
and  introducing  yourself.  Lead  in  re- 
marks may  be: 

a.  Hi!  I'm with  the  local  Marine  Corps 

office;  you  look  like  a someone  who 
would  make  a good  Marine.  Can  I call 
you  for  an  appointment? 

b.  Why  aren't  you  in  the  Marines? 

c.  Didn't  I see  you  at yesterday? 

Weren't  you  interested  in  the  Marine 
Corps? 

2.  Indirect.  Look  for  a common 
bond  or  something  you  can  talk  about, 
other  than  the  USMC.  This  allows  you 
to  establish  a little  rapport  with  the 
person  before  you  go  for  a name  and 
number.  This  method  also  works  well 
when  you  know  where  you  can  see  the 
personfrequently  (work,  school,  etc.). 
BARRIERS 

Any  time  that  you  as  a recruiter 
face  the  public,  you  must  become 
approachable.  You  must  develop  the 
attitude  that  you  offer  these  people 
something  better  and  you  are  doing 
them  a service. To  do  this  you  must: 

(a)  Look  good  in  uniform  and 
appearance. 

(b)  Be  self-confident  about 
yourself  and  your  service. 

(c)  Psych  yourself  up;  your  atti- 


tude can  make  it  happen. 

(d)  Go  to  the  same  place  a 
number  of  times  . This  can  help  re- 
move any  initial  cool  reception. 

(e)  Become  approachable  to  the 
people  by  being  friendly. 

(f)  Leave  your  S&R  in  the  car, 
making  sure  you  have  business  cards 
and  pen. 

(g)  Wear  your  cover  in  the  hall- 
ways of  schools.  (Students  can  see 
the  cover  over  heads  of  other  stu- 
dents). 

(h)  Taking  your  cover  off  when 
you  are  talking  to  someone  can  help 
reduce  the  authority  figure. 

(j)  Use  your  imagination;  al- 
ways look  for  different  ways  to  ap- 
proach someone. 

(k)  Arrive  late  and  leave  early 
when  you  attend  a school  sporting 
event.  Everyone  will  notice  you. 

As  in  everything  we  do,  prac- 
tice always  helps  improve  perform- 
ance. In  the  case  of  area  canvassing, 
the  best  practice  is  by  getting  out 
among  them. 

Many  a successful  recruiter  has 
contributed  his  success  tohis  ability  to 
area  canvass  prospects  and  recently, 
one  NCOIC  told  me,  "Its  like  fishing. 
You  don't  catch  a fish  every  time  you 
throw  the  line  in  but  if  you  want  to 
catch  anything,  you've  got  to  keep 
putting  the  hook  in  the  water". 

SEMPER  FI, 

The  Contact  Team 
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Research  the  location  of  former  recruiters  who  were  successful, 
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who  are  interested. 
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District  Pacesetters 


RS  Jacksonville 

Just  "regular  canvassing"  was  the  key  to  success 
for  RS  Jacksonville's  February  Recruiter  of  the  Month. 

Sergeant  Ben  Wheeler  from  Recruiting  Substation 
Savannah, Ga.  wrote  seven  net  contracts  to  kick  the  door 
in  FMAM  claiming  the  honors  hands  down. 

The  Louisville,  Ga.  native  says  that  he's  "very 
comfortable  with  area-convassing"  and  quickly  adds  "I 
like  it  because  I can  tell  what  prospective  applicants  are  like 
and  they  can  see  what  I'm  like." 

The  five-year  veteran  penned  three  grads  which 
were  a carry  over  from  workers  in  January  and  four  seniors 
from  three  different  high  schools. 

RS  Macon 

Sergeant  Terry  R.  Elgin  is  the  Recruiter  of  the 
Month  for  Recruiting  Station  Macon,  Ga.  He  is  one  of  five 
recruiters  assigned  to  Recruiting  Substation  Greenville, 
S.C. 

During  the  month  of  February,  Elgin  enlisted  six  I- 
III  A's,  including  two  QEPs.  "I  can't  take  all  credit, 
though,"  Elgin  said.  "I  received  some  help  from  Sgt.  David 
Rumley,  a reserve  Marine  from  4th  FSSG  in  Greenville.  He's 
been  here  on  TAD  for  the  past  couple  of  months." 

"Recruiting  here  at  the  PCS  runs  smoother  when 
there  are  two  of  us  vice  one,"  Elgin  confirmed.  "While  I'm 
on  the  road  to  a high  school  or  home,  he's  manning  the 
phones  back  at  the  office.  In  this  way,  there's  little  chance 
of  missing  important  phone  calls  that  may  turn  into  con- 
tracts." 

Although  he  had  written  six  contracts  the  past  two 
months  in  a row,  Elgin  stated,  "I  will  continue  to  work  as 
hard  as  ever  to  make  mission  in  the  months  to  come.  As  all 
recruiters  know,  we  may  have  come  up  with  the  numbers 
this  month,  but  there  is  no  guarantee  that  we  will  make  it 
the  next  without  alot  of  hard  work." 

RS  Montgomery 

Staff  Sergeant  Hugh  McElvain  of  Recruiting  Substation 
Pensacola,  Fla.  wrote  nine  contracts  for  the  month  of 
February  to  earn  top  honors  as  the  RS  Montgomery  Re- 
cruiter of  the  Month. 

McElvain's  efforts  also  won  him  the  RS  Competition  for 
CO  for  a day.  He  served  this  out  on  March  5. 

Six  of  McElvain's  contracts  were  lll-As  and  four  were 
graduates. 

McElvain  attributes  good  leadership  from  his  NCOIC  and 
hard  work,  along  with  a little  help  from  his  poolees  for  his 
success.  This  is  documented  by  the  fact  that  four  of  his 
contracts  came  from  the  DEP. 


RS  Nashville 

Oorah!!  Sgt.  Timothy  R.  Brewster  of  RSS  Knoxville, 
Tenn.  breaks  away  from  the  pack  and  emerges  as  Recruit- 
ing Station  Nashville's  Recruiter  of  the  Month  for  February, 
1989. 

"Fifty  per  cent  of  my  contracts  were  concentrated 
from  the  pool.  I try  to  have  at  least  three  poolee  meetings 
every  month."  Sgt.  Brewster  goes  on  to  state  the  impor- 
tance of  providing  a challenging  and  interesting  schedule  of 
events  at  these  meetings 

Brewster  says,  "Feed  back  and  support  from  the  re- 
cruiters of  the  Knoxville  team  helped  greatly."  Aggressive- 
ness and  commitment  are  the  keys  to  success  in  his  recruit- 
ing efforts.  "To  be  successful  you  must  be  a Marine  around 
the  clock  and  believe  in  the  Corps  100  per  cent,"  he 
concludes. 


RS  Orlando 

Leading  the  RS  Orlando  "Pacesetters"  for  the  month 
of  February  was  Sgt.  Louis  Espinal  of  RSS  South  Dade,  Fla. 
with  six  contracts. 

Sgt.  Espinal  attributedhis  success  for  the  month  to 
hard  work  and  determination. 

"You  really  have  to  be  a team  player  and  workforthe 
good  of  the  team,"  he  said.  "First  you  get  your  mission, 
then  you  workforthe  'gravy.'  But  it  all  hinges  on  dedication 
and  your  work  ethics." 

The  young  hard-charging  Marine  added,  "You  have 
to  believe  in  what  you're  selling.  If  you  talk  to  someone  and 
you  just  go  through  the  motions,  you  won't  make  it.  You 
have  to  believe  in  yourself,  your  product  and  what  you're 
trying  to  accomplish." 

RS  Raleigh 

Staff  Sergeant  Lester  James  was  named  February's 
Recruiter  of  the  Month  for  RS  Raleigh.  SSgt.  James,  RSS 
Winston-Salem  netted  five  contracts  for  the  month,  all  of 
which  were  in  Mental  Group  l-IIIA. 

SSgt.  James  said  that  he  owes  his  success  for  the 
month  to  the  teamwork  in  the  RSS.  "It's  kind  of  like  a movie 
that  wins  an  Academy  Award,"  James  said.  "I  had  a good 
supporting  cast."  James  said  that  all  of  the  Marines  in  the 
RSS  work  well  together  and  help  with  all  of  the  things 
associated  with  getting  contracts  for  the  "team." 
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est  Salutes 


IMavy  Commendation  Medal 

GySgt.  A.M.  Rose,  RS  Jacksonville  Fla. 

SSgt.  D.A.  Browne,  RS  Raleigh,  N.C. 

Certificate  of  Good  Conduct 
Sgt.  J.E.  Bennett,  Jr.,  RS  Raleigh,  N.C. 
SSgt.  J.M.  Colley,  RS  Raleigh  N.C. 
GySgt.  R.  Watkins,  RS  Macon,  Ga. 

SSgt.  K.R.  Backus,  RS  Raleigh,  N.C. 

Sgt.  C.V.  Latimer,  RS  Montgomery,  Ala. 
Sgt.  R.L.  Braud,  RS  Montgomery,  Ala. 
GySgt.  J.T.  Scott,  RS  Macon,  Ga. 

GySgt.  E.V.  Hughes,  RS  Raleigh,  N.C. 
Sgt.  G.M.  Livingston,  RS  Nashville, 

Tenn. 

Sgt.  H.K.  Kight,  RS  Raleigh.  N.C. 

GySgt.  W.R.  Bullock,  Jr.,  RS  Macon,  Ga. 
Sgt.  C.E.  Hughes,  III,  RS  Macon,  Ga. 
MSgt.  V.E.  Bergen,  6th  MCD  HQ, 
Atlanta,  Ga. 

SgtMaj.  M.J.  Haddock,  6th  MCD  HQ, 
Atlanta,  Ga. 

Sgt.  T.W.  Turner,  6th  MCD  HQ,  Atlanta, 
Ga. 


Sgt.  D.L.  Cummings,  6th  MCD  HQ, 
Atlanta,  Ga. 

GySgt.  J.B.  Simmons,  6th  MCD  HQ, 
Atlanta,  Ga. 

GySgt.  R.A.  Martinez,  RS  Orlando,  Fla. 
SSgt.  J.M.  Beatha,  RS  Jacksonville,  Fla. 
Sgt.  J.L.  Heidenescher,  RS  Raleigh,  N.C. 
GySgt.  E.L.  Barnes,  RS  Macon,  Ga. 

Sgt.  J.S.  Bosarge,  RS  Jacksonville,  Fla. 
Sgt.  R.W.  Anderson,  RS  Montgomery, 
Ala. 

SSgt.  B.L.  English,  RS  Macon,  Ga. 

Gysgt.  C.J.  Harris,  RS  Montgomery,  Ala. 
GySgt.  I.C.  Moon,  Jr.,  RS  Orlando,  Fla. 
SSgt.  E.  Chavez,  RS  Orlando,  Fla. 

Sgt.  J.G.  Colley,  RS  Raleigh,  N.C. 

Sgt.  A.R.  Chitty,  RS  Macon,  Ga. 

Sgt.  A.L.  Johnson,  Jr.,  RS  Macon,  Ga. 
SSgt.  G.A.  Crocker,  RS  Nashville,  Tenn. 
SSgt.  D.A.  Cummings,  RS  Orlando,  Fla. 
Sgt.  J.R.  Barnonowski,  RS  Jacksonville, 
Fla. 


Certificate  of  Commendation 
SSgt.  R.E.  Griffin,  RS  Orlando,  Fla. 
GySgt.  T.D.  Fussell,  RS  Nashville,  Tenn. 
GySgt.  D.L.  Godbee,  RS  Nashville,  Tenn. 
SSgt.  A.L.  Carter,  RS  Raleigh,  N.C. 

Sgt.  H.L.  Bryant,  RS  Nashville,  Tenn. 
GySgt.  R.  Vasquez,  RS  Raleigh,  N.C. 

Sgt.  J.E.  Bennett,  RS  Raleigh,  N.C. 

SSgt.  R.A.  Hutchison,  RS  Montgomery, 
Ala. 

Sgt.  C.V.  Latimer,  RS  Montgomery,  Ala. 
Meritorious  Mast 

SSgt.  R.L.  Chaffin,  RS  Nashville,  Tenn. 
SSgt.  R.N.  Holman,  RS  Nashville,  Tenn. 
SSgt.  J.C.  Riley,  RS  Nashville,  Tenn. 

Sgt.  N.  Crawford,  RS  Raleigh,  N.C. 

SSgt.  C.  Banks,  RS  Nashville,  Tenn. 

Sgt.  J.L.  Crowson,  RS  Nashville,  Tenn. 
Sgt.  D.J.  Assfalg,  RS  Nashville,  Tenn. 
Sgt.  R.A.  Hannah,  RS  Nashville,  Tenn. 
Sgt.  K.J.  Teeter,  RS  Nashville,  Tenn. 
SSgt.  R.  Johnson,  RS  Montgomery,  Ala. 
Sgt.  F.S.  Chapman,  RS  Montgomery, 
Ala. 


kmm 


Recruiter  Honor  Roll 


9 contracts 

SSgt.  H.  McElvain,  RSS  Pensacola,  Fla. 

7 Contracts 

Sgt.  B.  Wheeler,  RSS  Savannah,  Ga. 

6 Contracts 

Sgt.  S.  Hubbard,  RSS  Jackson,  Miss. 

Sgt.  L.  Espinal,  RSS  South  Dade,  Fla. 

GySgt.  E.  Montanez,  RSS  West  Palm  Beach, 
Fla. 

GySgt.  L.  Lewis,  RSS  Goldsboro,  N.C. 

SSgt.  N.  Crawford,  RSS  Rocky  Mount,  N.C. 
Sgt.  T.R.  Elgin,  RSS  Greenville,  S.C. 

5 Contracts 

SSgt.  M.C.  Barton,  RSS  Kennesaw,  Ga, 
GySgt.  J.P.  Crittenden,  RSS  Columbia,  S.C. 
SSgt.  J.P.  Ausborn,  RSS  Greenville,  S.C. 
Sgt.  H.S.  Jones,  RSS  Albany,  Ga. 

SSgt.  R.  White,  RSS  Tuscaloosa,  Ala. 

Sgt.  L.  James,  RSS  Winston-Salem,  N.C. 


4 Contracts 

GySgt.  D.P.  Cannon,  RSS  Jacksonville,  Fla. 
GySgt.  C.S.  Chenoweth,  RSS  Tallahassee,  Fla. 
SSgt.  J.L.  Landry,  RSS  Daytona  Beach,  Fla. 
SSgt.  S.R.  Roeder,  RSS  Jacksonville  Beach,  Fla. 
Sgt.  J.S.  Bosarge,  RSS  Brunswick,  Ga. 

SSgt.  J.  Woolsey,  RSS  Bradenton,  Fla. 

SSgt.  B.  Eddy,  RSS  Ft.  Lauderdale,  Fla. 

SSgt.  N.  Haeger,  RSS  Ft.  Myers,  Ra. 

SSgt.  R.  Alexander,  RSS  Lakeland,  Fla. 

GySgt.  M.  Taylor,  RSS  Miami,  Fla. 

GySgt.  V.  Coachman,  RSS  Miami,  Fla. 

SSgt.  K.  Stephens,  RSS  Orlando,  Ra. 

Sgt.  K.  Appleyard,  RSS  St.  Petersburg,  Ra. 
SSgt.  H.  Holmes,  RSS  St.  Petersburg,  Fla. 

SSgt.  J.  Morales,  RSS  Tampa,  Ra. 

GySgt.  R.  Kimbrough,  RSS  West  Palm  Beach, 
Fla. 

MSgt.  D.  A.  Bunch,  RSS  Murfreesboro,  Tenn. 
Gysgt.  R.  E.  Bishop,  RSS  Huntsville,  Ala. 

SSgt.  J.C.  Riley,  RSS  Chattanooga,  Tenn. 

SSgt.  W.K.  Ratliff,  RSS  S.  Memphis,  Tenn. 

SSgt.  T.D.  Matthews,  RSS  Johnson  City,  Tenn. 


Sgt.  D.  J.  Assfalg,  RSS  Nashville,  Tenn. 

SSgt.  A.J.  Cole,  RSS  Stone  Mountain,  Ga. 
Sgt.  T.O.  Throckmorten,  RSS  Spartenburg,  Sj 
GySgt.  M.W.  Schofiedl,  RSS  Augusta,  Ga. 
SSgt.  C.J.  Boatright,  RSS  Florence,  S.C, 

Sgt.  J.  H.  Pickerill,  RSS  Lawrenceville,  Ga. 
Sgt.  J.  Ruark,  RSS  Jackson,  Miss. 

Sgt.  T.  Ziegler,  RSS  Jackson,  Miss. 

SSgt.  R.  Johnson,  RSS  Montgomery,  Ala. 
SSgt.  R.  Hutchison,  RSS  Mobile,  Ala 
Sgt.  R.  Vancor,  RSS  Greenville,  Miss. 

Sgt.  S.  Boyington,  RSS  Pensacola,  Fla. 

SSgt.  H.  McElvain,  RSS  T ' ~ 

Sgt.  G.  Rodriguez,  RSS  Vesta  via, , 

Sgt.  R.  Vancor,  RSS  Greenville,  Mis 
Sgt.  G.  Waugh,  RSS  Greenville.  * 

Sgt.  T.  Robinson,  RSS  Raleigh, 

Sgt.  H.  Kight,  Winston-S 

■ 
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This  Month  in  History  — March  1 989 


March  I 

National  Nutrition  Month  begins. 

National  Red  Cross  Month  begins. 

National  Women's  History  Month  begins. 

Articles  of  Confederation,  supreme  law  of  the  United 
States  for  eight  years,  ratified,  1781. 

Puerto  Rican  nationalists  seeking  the  independence  of 
their  country, shoot  five  congressmen  on  the  floor  of  the 
House  of  Representatives,  1954. 

By  executive  order.  President  John  F.  Kennedy  creates 
the  Peace  Corps,  1961. 

March  2 

First  U.S.  school  for  the  blind  founded  in  Boston  by 
John  Dix  Fisher,  1829. 

Congress  authorizes  a track  width  of  4 feet,  8 inches  as 
the  standard  for  the  Union  Pacific  Railroad.  This  gauge 
becomes  the  accepted  width  for  most  of  the  world  s 
railroads,  1865. 

Puerto  Ricans  granted  U.S.  citizenship,  1917. 

March  3 

A force  of  220  Marines  and  50  seamen  conduct  the  first 
amphibious  landing  in  U.S.  military  history,  at  New 
Providence  in  the  Bahamas,  1776. 

Congress  authorizes  funds  for  a transcontinental  railway 
survey,  1853. 

Belva  Ann  Bennett  Lockwood  becomes  the  first  woman 
admitted  to  practice  law  before  the  U.S.  Supreme  Court, 
1879. 

Congress  votes  funds  to  build  three  new  cruisers,  the 
first  warships  built  since  the  Civil  War,  1883. 

The  "Star  Spangled  Banner"  officially  becomes  our 
national  anthem,  1931. 

Home  Department,  later  called  Department  of  the 
Interior,  created,  1949. 

.March  4 

Constitution  of  the  United  States  goes  into  effect  as  the 
first  Federal  Congress  meets  in  New  York,  1789. 

David  Rice  Atchison,  president  pro  tempore  of  the 
Senate,  serves  as  president  of  the  United  States  for  one 
day  (Zachary  Taylor  refused  to  be  inaugurated  on  a 
Sunday),  1849. 

March  5 

Crispus  Attucks,  a black  patriot,  is  the  first  American  to 
die  in  events  leading  to  the  Revolutionary  War.  He  is 
killed  when  the  British  fire  into  a group  of  protesters  in 
Boston  (the  Boston  Massacre),  1770. 

March  7 

The  first  trans-Atlantic  radio-telephone  conversation 
takes  place,  between  New  York  and  London,  1926. 

March  8 

New  York  City  police  introduce  fingerprint  evidence  for 
courtroom  use,  1911. 

The  U.S.  Supreme  Court  abolishes  religion  in  the  public 
schoolroom,  declaring  it  to  be  a violation  of  the  First 
Amendment,  1948. 

March  9 

George  Balfour  appointed  first  surgeon  in  the  Navy, 
1789. 

March  10 

Army  Gen.  Ambrose  E.  Burnside  patents  breech-loading 
carbine,  1863. 


Alexander  Graham  Bell  makes  world  s first  telephone 
call;  tells  assistant,  "Mr.  Watson,  come  here.  I want 
you."  Boston,  1 876. 

March  I 1 

A person  uses  duplicate  keys  to  enter  the  City  Bank  of 
New  York  and  takes  $245,000  in  the  first  U.S.  bank 
robbery,  1831. 

March  12 

Finland  surrenders  to  Soviet  Union  during  World  War  II, 
1940. 

March  13 

"Uncle  Sam"  makes  first  appearance  as  cartoon 
character  in  the  Hew  York  Lantern,  1852. 

Apollo  9 splashes  down,  ending  mission  that  included 
successful  testing  of  the  lunar  module,  1969. 

March  1 5 

President  Woodrow  Wilson  holds  first  open  presidential 
news  conference,  1913. 

March  1 6 

Birthday  of  the  United  States  Military  Academy  at  West 
Point,  N.Y.,  and  the  Army  Corps  of  Engineers,  1802. 

First  newspaper  edited  for  and  by  blacks.  Freedoms 
Journal,  published  in  New  York,  1827. 

March  17 

St.  Patricks  Day. 

March  18 

John  Luther  Jones  stays  at  the  throttle  of  his  locomotive 
despite  the  certainty  of  a wreck,  in  an  effort  to  slow  the 
train  and  save  as  many  lives  as  possible.  He  dies  in  the 
crash  (but  lives  on  in  the  ballad  "Casey  Jones"),  1900. 

March  19 

Poison  Prevention  Week  begins. 

Congress  passes  Standard  Time  Act,  authorizing 
standard  time  zones  for  the  United  States  and  establish- 
ing daylight-saving  time  as  a fuel-economy  measure  in  a 
country  at  war,  1918. 

March  20 

Spring  begins  at  10:28  p.m..  Eastern  Standard  Time. 

March  23 

Patrick  Henry  addresses  the  Virginia  convention,  saying, 
"Give  me  liberty  or  give  me  death,"  1 775. 

March  24 
Good  Friday 
March  26 
Easter  Sunday 

March  27 

One  of  the  worst  earthquakes  in  modern  history  (8.4  on 
the  Richter  scale)  strikes  Alaska,  leveling  downtown 
Anchorage  and  leaving  I 17  dead  plus  $750  million 
damage,  1964. 

March  29 

The  last  American  troops  leave  South  Vietnam,  ending 
direct  U.S.  involvement  in  the  Vietnam  War,  1973. 

The  23rd  Amendment  to  the  U.S.  Constitution  goes  into 
effect,  giving  District  of  Columbia  residents  the  right  to 
vote  in  the  presidential  elections,  1961. 

March  30 

Alaska  sold  to  United  States  by  Russia  for  $7.2  million, 
1867. 

March  3 1 

Ten-hour  day  established  for  federal  employees,  1840. 
U.S.  clocks  set  ahead  one  hour,  in  the  first  observance 
of  daylight-saving  time,  1918. 


